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The shift.starting and ending times for employees in each unit and division in effect at the time this
Agreement was signed and executed shall be considered the normal duty shifts in effect. For example, the normal

duty shifts in effect in the Patrol Division for routine patrol at the time of execution of this A| n

follows: 1 are as

First Duty Shift -- 6:45 a.m. to 3:00 p.m.
Second Duty Shift -- 2:45 p.m. to 11:00 p.m.
Third Duty Shift - 10:45 p.m. to 7:00 a.m.
Fourth Duty Shift - 8:15 p.m. —4:30 am.

- Tht?, shift for Sergeants and Lieutenants assigned to the above duty shifts in the Patrol Division for routine
patrol is thirty (30) minutes prior to the normal duty shift starting and ending times.

(b)  Any unit-wide or department-wide change of the normal duty shift starting and ending times,
addition/deletion of a shift, or alternative work schedule, e.g., staggered shift, may be implemented by the Chief
of Police in January of a calendar year at the same time of the implementation of shift bids, provided that the
following requirements are met:

1) Written notice of the proposed change shall be provided the PPBA Local Union President during
the period of September 1-8 prior to the proposed implementation in January.

2) The Union may, if it does not concur with the proposed change, request and be provided the
opportunity to bargain the implementation decision, and provide relevant data and facts concerning the
reasons why such change should not be implemented. Such request for bargaining by the Union shall be
made in writing to the Chief of Police no later than seven (7) calendar days after receipt of the written
notice of proposed change, and the bargaining about such change shall begin no later than seven (7)
calendar days after receipt of the request for bargaining.

3) If agreement on the proposed change has not been reached by October 8 the parties will contact
the Mediator-Arbitrator within seven (7) calendar days in accordance with the procedures described in
Appendix E, Med-Arb, Mediation/Arbitration Procedure. Such Mediator-Arbitrator will be advised of the
issue(s) in dispute and establish the date for the mediation-arbitration hearing, which must take place no
later than November 15.

4) The Med-Arb, Mediation/Arbitration Procedure in Appendix E shall solely be used for the
resolution of disagreements relative to Section 9.3(b) of the Agreement. Article 5, Grievance Procedure
and Appendix D, Expedited Arbitration shall not be used for disagreements under Section 9.3(b).

5) The Mediator-Arbitrator’s authority shall be limited to either acceptance of the proposed change
by the Chief of Police in its entirety or approval of the status quo advocated by the Union. The standard
for arbitral review shall be whether the proposed change is arbitrary, capricious, or unreasonable, or
significantly detrimental to the workforce.

SECTION 9.4 - PAID MEAL PERIODS: Employees will be allowed to take a thirty (30) minute lunch
break with pay during each full shift worked, as long as the employee is immediately available to respond to
urgent dispatched calls. The Association recognizes that due to the nature of police work, it is not always possible
for its members to receive this lunch break. The City recognizes the desirability of an unintc lw k,
and will periodically monitor operational practices to determine if they are generally consistent with this policy.

SECTION 9.5 - REQUIRED OVERTIME: The Chief of Police or his designee shall have the right to
require « rtime work, including trai "1g. T tcept under exigent circumstances as determined by the Chief of
Police or his des  ee, employees shall not be required to work overtime on a paid leave day(s) beginning with






. ity time shall be© "d at the rate of one and one-half (1'1/2) times his regular rate of pay for all hours
he is required to be and remain in court outside of his regular duty hours, with a minimum of two (2) hou per
calendar day. An employee who is required to appear in court less than two (2) hours prior to the start of his shift
shall be paid under this Section only up to the start of the shift. For purposes of this Section, court ap;  ance
shall. include required appearances before civil and criminal courts, grand juries, coroner's juries and
administrative agencies, boards and commissions and State's Attorney's pre-trials when the officer's presence is
required to testify to facts rising out of the performance of his duties as a Police Officer. It shall not include suits,
hearings or proceedings in which an employee or the Association is an adverse party to the City.

SECTION 10.2 - ON-CALL COURT TIME: On-call court time shall not be standby time. The City agrees
to guarantee a minimum payment, at straight time rate, for the equivalent of two (2) hours for each court session
of on-call court time, provided such on-call court time occurs during the officer’s non-duty hours on a duty day,
or his regularly scheduled day off, vacation, personal or duty relief day, and it unreasonably restricts his
movements during such non-duty time, and the officer is not actually called to court that day. An unreasonable
restriction of an officer’s movements shall occur whenever an officer, who has made himself available to report
to Court in a timely manner, calls in as per the subpoena, notice or order and is told that it is still not known if he
is needed, and the officer follows all directions given and/or remains available for contact, and the period of
waiting extends beyond 1 hour following the call-in time initially provided to the officer. In the case of a vacation,
personal or duty relief day the leave must have been scheduled thirty (30) days in advance or during the annual
vacation bid, as per existing department practice, such that the Court is aware of the leave day(s) prior to requiring
the officer’s availability to report to court in a timely manner. The officer shall be eligible for on-call court time
pay provided he is not subsequently called to court that day. Employees will not be required to remain at home,
but will leave word as to where they may be reached. Such minimum guarantee of payment for on-duty time in
court in lieu thereof shall not be a part of the base pay for any employee. If actually called to court, Section 10.1
or 10.3 applies.

If an employee is required to call for court and does so on a regularly scheduled day c required by
subpoena, notice, or order the City agrees to guarantee a minimum payment, at straight time rate, for the
equivalent of one (1) hour for each session of on-call court time.

SECTION 10.3 - COURT ON SCHEDULED TIME OFF: In the event that an employee is required by
subpoena, notice or order to appear to testify in court on behalf of the State of Illinois, City of Peoria, Federal
Government, child custody suit, Plaintiff, or any other action as a Peoria Police officer during an authorized paid
leave inclusive of regular days off attached to the leave, he shall be paid a minimum equivalent of six (6) hours
at his straight time hourly rate for every day that a court appearance is required and he actually appears, ready to
testify provided the leave time is scheduled thirty (30) days or during the annual vacation bid in advance, in
accordance with existing department practice, for the court to be aware of the leave day(s) prior to requiring the
officer’s presence. In addition, the employee shall have the authorized leave time restored prorate which is lost

due to said appearance.

Where an employee who has pre-approved vacation, personal, or duty relief days is restricted, but not
required to appear for pending court cases and provided further that the employee has made a financial
commitment amounting to $150.00 or more to vacation travel, he shall have his authoriz " leave ° 1e restored
prc on the basis of one day’s leave for every day of restriction because of pending court cases.

SECTION 10.4 - MULTIPLE APPEARANCES: Employees who are scheduled for both morning and
afternoon unrelated court sessions or pretrial conferences shall be compensated for a minimum of two (2) hours
at one and one-half (1 1/2) their regular rate of pay as set out in Section 10.1 for both moming and afternoon

sessions.
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rate for thF ten (10) holidays observed. This additional pay shall be added to the base salaries set forth in Appendix
“B” of this -Agreement and paid as part of the employee’s regular semi-monthly pay check. In addition to this
change, Article XII shall only include Section 12.1 and the following amended provisions from thatef i da
forward:

SECTION 12.3 - COMPENSATION: Compensation for holidays listed in Section 12.1 is granted as
follows:

An employee who is required to work on the holiday shall be paid at one and one-half (1 1/2) times his
regular rate for the first eight (8) hours actually worked on the holiday and two (2) times his regular rate for all
hours actually worked on the holiday in excess of eight (8) hours.

SECTION 12.4 - HOLIDAY STAFFING: The City may, in its discretion, set holiday staffing levels and
may release employees from duty for the holiday. The determination of which employees may be released on any
holiday shall continue to be determined by current practice. An employee who is released pursuant to this section
shall be considered to be on a regular day off.

SECTION 12.5 - HOLIDAYS DURING VACATION: When a holiday falls within an employee's
approved vacation such holiday shall not extend the vacation period. The employee shall receive vacation at this
regular rate for such holiday.

ARTICLE 13
SICK LEAVE

SECTION 13.1 - SICK LEAVE: Sick leave benefits are provided for the specific purpose of maintaining
employees' regular earnings when they are incapacitated and unable to work due to nonduty related illness or
injury or public health quarantine or when the illness, injury or death of a member of their immediate family
requires their personal care and attention. Employees may request sick leave for pregnancy, childbirth and
recovery there from or any period in which they cannot or should not on medical advice fully perform the duties
of their position.

An employee who requests the use of sick leave shall make the request to his supervisor as far in advance
as practicable but not less than one and one-half (1 1/2) hours before the beginning of his next scheduled tour of
duty unless extenuating circumstances preclude such notification. Any employee who is in violation of this
Section shall be considered absent without leave.

SECTION 13.2 - ACCRUAL OF SICK LEAVE: Sick leave may be accrued without limit and no
employee shall be allowed to use sick leave in excess of his accrual as of the beginning of the pay period in which
it is to be used.

Employees shall accrue sick leave at the rate of 8.00 hours per month of continuous service. Non-
pro! “onary employees shall have 1.33 hours of this 8.00 hour monthly accrual deducted from their accrued sick
leave balance and contributed directly into the employee’s Retirement Health Savings (RHS) Account.

The Employer is authorized to deduct and pay to the Trustee of the Retirement Health Savings (RHS)
account established as described in Appendix A of this Agreement, for the benefit of the employee, sixteen (16)
of these hours of compensation.

SECTION 13.3 - RETURN TO DUTY: Any employee who has taken sick leave for three (3) or more
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are developed or compiled specifically for a given examination, copies of such materials will be provided to each
applicant at ' time theii oplication is filed. Copies of books and other materials on the reading list, if any, will
| available throug the police library in a ratio of not less than one copy of each to 4 applicants for the
sergeant's examination, d one copy of each for each 3 applicants in the lieutenant's examination. The
Department will make :se books and materials available for checkout by applicants for the respective
examinations and will m:  tain not fewer than 2 copies of each for use only in the library. The Department will

make every reasonable e 1t to assure that books and other study materials are equally available to all declared
applicants.

All applicants wh  omplete the structured interview/assessment center examination shall also be eligible
to participate in the secor  phase of the promotional testing process (i.e. the written examination).

Each candidate wi e given their score for the structured interview/assessment center examination within
ten (10) days after the co »>letion of that phase. The written examination shall be graded at the test site on the
day the examination is gi- 1. Each candidate's test will be graded at the time it is turned in at the test site and the
candidate shall be given ¢ ritten or printed copy of their preliminary test score, signed or otherwise verified by
the party conducting the 1ding. Within ten (10) days after the conclusion of the promotional testing process,
the composite score and t  scores of each component of the promotional process will be given to each candidate
who has passed all of the . nponents, and will be posted on the bulletin boards generally used for posting of such
notices throughout the D¢  rtment.

Applicants shall l...;e added to their composite score one point or a fraction thereof according to the
following scale of years ¢ “ service with the Peoria Police Department computed as of the date of the structured
interview/assessment cen! * examination:

At least 10 yee , but less than 15 years: 1/4 point
At least 15 ye: ., but less than 20 years: 1/2 point
At least 20 yee ., but less than 25 years: 3/4 point
25 or more ye: i 1 point

Every applicant w > was engaged in a military or naval service of the United States at any time for a
period of one year and wh_ was honorably discharged therefrom who is now or who may hereafter be on inactive
or reserve duty in such m™"tary or naval service, not including, however, persons who were convicted by court
martial of disobedience o1 rders where such disobedience consisted in the refusal to perform military service on
the ground of alleged relig us or conscientious objections against war, and whose name appears on a promotional
eligibility register shall be -eferred for promotional appointment. The City shall give preference for promotional
appointment to such persc ; by adding to the overall score they receive as a result of the promotional process, .2
of one point for each six . nths or fraction thereof of military or naval service, not exceeding 30 months. The
numerical result thus attai 1 shall be applied in determining the position of such applicant on the eligible register.
No person shall receive p1  erence for a promotional appointment under this provision if he/she has received one
promotion from an eligib register on which he/she was allowed such preference. Any candidate wishing to
claim a veteran’s preferer : shall file the appropriate documentation with their notice of intent to participate in

Te tic  orocess.

Applicants shall t e added to their composite score one point or a fraction thereof according to the
following college degrees rom an accredited educational institution possessed as of the date of the ructured
interview/assessment cen






video recorded and shall be conducted and graded prior to the giving of the written examination. The candidates

shall be notified of their scores on the interview prior to being given the written examination.

view/listen to their own
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IEUTENANT PROMOTIONS: Promotion to the rank of licutenant shall be open to
ime as the then current promotional list expires, have served in the rank of sergeant or
» years. Time served in an acting rank pursuant to appointment by the Board of Fire
shall be considered time served in the appointed rank for purposes of this section.

to be eligible to participate in the promotion process for lieutenant, an employee must
sergeant for not less than two (2) years following completion of their probationary

dcess for lieutenant shall consist of two elements which shall be weighted as follows:

- 60%
40%

essment Center examinations will be administered by an outside consultant employed
s will be command level police officers from City police departments outside the
> have at least five (5) years of command level police experience in a city with a
ounding metropolitan area, of at least 50,000 and who are not personally acquainted
All assessors shall receive appropriate training from the consultant in the Assessment
ired assessment center shall be administered and all scores provided to the applicants
of the written examination.

[LLING OF VACANCIES: When the City elects to fill a vacancy in the ranks of
. Chief of Police shall choose from among the three candidates having the highest
n three candidates remain on the promotional eligible register, then from among those

ted shall be extended a conditional offer of promotion conditioned upon successful
amination. Any candidate who is found by a medical examination to be unable to
ions of the position to which they seek appointment, shall be dropped from the
r.

noted shall serve a probationary period of six (6) months. Such probationary period
'ed by the employee in an acting or temporary capacity in the rank to which the
the following exceptions.

be given for time served during the period of one (1) year immediately preceding the
otion.

t an employee is demoted from a temporary or acting capacity due to their poor
liscipline, time served shall not be credited and the employee I the full x
ionary period upon permanent promotion,

nployee fails to successfully complete the promotional probationary period, the Chief

ence of the City Manager, will reinstate such employee in his/her prior rank. ...
iployee in their prior rank shall be reviewable exclusively 1" n * the ev
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SECTION 34.3 - DUTY TO DEFEND: The parties agree to abide by the requirements of 65 ILCS 5/1-
4-6. When an officer is served with process or otherwise receives legal notice that he is being sued for actions
and/or omissions taken by the officer in the course of his employment with the Peoria Police Department, the
officer shall give notice to the City of the lawsuit as set forth in such statute. The City shall furnish legal counsel
to defend the officer and shall pay the costs and fees of such counsel. Officers that have retired, resigned, taken
a leave of absence, are on light duty, medical leave, are on suspension or administrative leave shall enjoy this
benefit with functionality equal to an active officer.

Counsel shall be provided to the officer through litigation up to and including the conclusion of a single
appeal. The City will not be obligated to provide counsel after the conclusion of a single appeal unless the appeal
results in a remand which requires a new trial, in which case counsel shall continue to be furnished during the
pendency of the new trial and any single appeal following the second trial.

This clause shall not constitute any form of a waiver of the legal rights afforded each party under
applicable Federal and State Statutes.

ARTICLE 35
TRAINING

The City shall make every effort to provide a program of in service training for employees in the
bargaining unit designed to maintain a high standard of performance and to increase the skills of employees.
Training courses to be attended shall have a direct bearing on the work of the Department. Attendance at training
courses must be authorized by the Chief of Police or his designee. Occasionally the City may decline to pay for
training trips. The employee may feel that the trip would be of benefit to the employee's professional development,
and therefore, would be willing to pay the expenses if the employee were permitted authorized time off from work
at full salary. The authorization shall come from the Chief of Police.

ARTICLE 36
UNION RIGHTS

SECTION 36.1 - RELEASE TIME-GRIEVANCE PROCEDURE: Association representatives shall be
given reasonable release time from their duties at full pay to investigate and process grievances.

SECTION 36.2 - UNION BUSINESS LEAVE: Association Executive Board members may request in
advance release time from duty with pay to perform the duties of their position, including but not limited to
attendance at general and special meetings of the Executive Board and the Association membership. Such
permission will not be unreasonably withheld.

Executive Board members and/or delegates shall be allowed up to 132 hours paid release time annually
in: « e to attend the Policem '; ™ ‘nevolent and Protective / ocial’ 1 of Illi )

NAPO Conventions.

If days off are requested to be changed in order to attend the PB & PA Convention such requests must be
n e at least fourteen (14) calendar days prior to the start of the PB & PA Convention.
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Association shall have the right to freely choose whether or not to belong to the Association. Employees shall
also have, and are protected in the exercise of, the right to refrain from participating in any labor related activity.

SECTION 37.2 - DUES DEDUCTION: The City shall continue to deduct Association dues and
assessments according to the current practices of the parties.

SECTION 37.3 - PAYMENT OF FAIR SHARE: Any present employee who is not a member of the
Union shall be required to pay, as a condition of employment, a fair share of the costs of the collective bargaining
process and contract administration in pursuing matters affecting wages, hours, terms and other conditions of
employment, but such amount shall not in any event exceed the amount of dues and assessments required of
members of the Union. All employees hired on or after the effective date of this Agreement who have not made
application for membership in the Union and authorized deduction of dues, on or before the thirtieth (30) day of
employment, shall also be required to pay a fair share as defined above.

SECTION 37.4 - LIMITATIONS ON FAIR SHARE: With respect to any employee on whose behalf the
City has not received a written authorization for dues deduction, the City shall deduct from the wages of the
employee the fair share financial obligation, including any retroactive amount due and owing and forward the
same to the Union in the same manner and time as dues deducted, subject only to the following:

(a) Delinquency: The Union has certified to the City that the affected employee has been delinquent
in his obligations set forth above for at least thirty (30) days;

(b) Notice to Employees: The Union has certified to the City that the employee has been notified in
writi  of his obligations and the requirements of this Agreement, and that the employee has been
advised by the Union of the manner in which the fair share fee was calculated;

(c) Opportunity to Object: The Association has certified to the City that each affected employee has
been given a reasonable opportunity to prepare and submit any objections to the fair share payment
and been afforded an opportunity to have said objections (including but not limited to those based
upon the tenants of a bona fide religion) adjudicated by the Illinois State Labor Relations Board
through its procedures established under the Illinois Public Labor Relations Act and the Rules and
Regulations of the Illinois State Labor Relations Board;

(d) Adjudication of Objections: With regard to the opportunity to have objections adjudicated, all such
objections shall be annually consolidated for purposes of hearing by the Illinois State Labor Relations
Board. The Association shall notify all affected employees of this forum for resolving objections,
providing the affected employees with the address and telephone number of the Board offices;

(€) Escrow of Fair Share Payments: Fair share deductions concerning which objections are filed shall

be deposited in an interest bearing escrow account in accordance with applicable law and court

decisions. Employees whose objections are sustained shall have the appropriate amount of disputed

deductions returned to them, together with a pro rata share of the interest earned. Those fair share

deductions found to have been appropriate shall be given to the Association at the conclusion of the
y donjp :edure, together with a pro rata share of the interest earn: -

SECTION 37.5 - UNION INDEMNIFICATION: The Association shall indemnify, defend and save the
Employer harmless against any and all claims, demands, suits or other forms of liability and for all legal fees and
costs, including costs of defense that shall rise out of or by reason of action taken or not take by
cor lying with the provisions of this Article.
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On the initial instance where an employee has lost his driving privileges for a period of ninety (90) days
orl ,hemay" :afforded the opportunity by the Chief of Police to use all his pa 'eand 1ybegi 1an
unpaid leave of absence for the remainder of the license suspension period.

Any period of disciplinary suspension shall not be taken during the unpaid leave of absence.

SECTION 39.5 - TELEPHONE: All employees are required as a condition of continued employment to
obtain and maintain an operating telephone or cell phone at either their place of residence or where they may be
readily contacted for departmental business.

SECTION 39.6 - RETIREMENT AGE: All employees shall be retired upon attaining age sixty-five (65)
or such other mandatory retirement age above sixty-five (65) as set by Federal and/or state law.

SECTION 39.7 — LETTERS OF INSTRUCTION: Letters of Instruction shall be expunged from an
officer’s personnel file after the completion of the annual performance evaluation for the respective period, or
after six (6) months, whichever is greater.

ARTICLE 40
SAVINGS CLAUSE

SECTION 40.1 - SAVINGS CLAUSE: If any provision of this Agreement is subsequently declared by
legislative or judicial authority to be unlawful, unenforceable or not in accordance with applicable laws, statutes
and regulations of the United States of America and the State of Illinois, all other provisions of this Agreement
shall remain in full force and effect for the duration of this Agreement and the parties shall meet as soon as
possible to negotiate in good faith on a substitute provision.

ARTICLE 41
ENTIRE AGREEMENT

SECTION 41.1 - ENTIRE AGREEMENT: The parties acknowledge that during the negotiations which
resulted in this Agreement, each had the unlimited right and opportunity to make demands and proposals with
respect to any subject or matter not removed by law from the area of collective bargaining and that the
understandings and agreements arrived at by the parties after the exercise of that right and opportunity are set
forth in this Agreement.

ARTIC™ ™ *7
DURATION

This Agreement shall be effective January 1, 2014 and shall continue in full force and effect until
December 31, 2016. The Agreement shall be automatically renewed from year to year thereafter unless either
party serves upon the other a demand to bargain not less than ninety (90) days prior to the scheduled expiration
date shown above. In the event that such demand to bargain is delivered, the parties shall commence ba inir
not less than thirty (30) days after receipt of demand, unless otherwise mutually agreed. This Agreement shall
remain in full force and effect during any negotiation for a successor or modified agreement, including resolution
of impasse procedures, and shall automatically be extended until such time as a new or modified agreement is
approved by both parties, effective date of termination notwithstanding. The parties warrant and ¢
other that the undersigned representatives have been duly authorized to affix their signatures re
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A ““r‘\T“IX A
RETIREMENT HEALTH SAVINGS PLAN

The City of Peoria agreed to establish a Retirement Health Savings Plan (RHS) for the en
by this Agreement effective January 1, 2008. Contributions to individual employee RHS act

‘dance w' " the terms of this Agreement, as authorized by the applicable Internal Revenus
governing the RHS. Administrative fees for the P° * ™ be paid from the ind dual er .«
specified in the Plan and Trust. The Employer’s participation in the “Plan” shall be in accorc 1ce with the terms
and conditions of the Plan’s participation agreement. The Parties hereto agree to designate an administrator of the
Plan on or before December 15, 2007. Any successor appointed to the administration of t1 Pk ¢ 1 in
accordance with the Plan and Trust documents.
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ce—--—~ PAY
SCHEDULE

Step

Normal progression is
two (2) steps annually,
or to the top of the pay
range if only one step
from the top. An
individual at the
Academy step will
advance to Step 1 upon
completion of P.T I

SERGEANTS PAY
SCHEDULE

Step

Normal pr¢  ession is
two (2) steps annually,
or to the top of the pay
range if only one step
from the top.

i—‘—‘i—‘—l—‘i—‘,_.
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Academy
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APPENDIX "B"

2014
Salary
(eff. 1/1/14)
2.50%
83,361.07
81,327.65
79,344.55
77,408.95
75,520.86
73,679.21
71,881.76
70,128.49
68,418.36
66,749.64
65,121.80
63,533.23
61,983.86
60,472.06
58,996.76
57,502.16
56,153.86
54,784.60
53,448.41
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2014
Salary
(eff. 1/1/14)
2.50%

93,989.61
91,697.16
89,460.41
87,279.00
85,149.84
83,072.96
81,047.16
79,069.95
77,141.36
75,260.20
73,424.61
71,633.98
69,886.54
68,182.27
66,519.25
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2015
Salary

(eff. 1/1/15)

2.50%
85,445.09
83,360.84
81,328.17
79,344.18
77,408.88
75,521.19
73,678.81
71,881.70
70,128.82
68,418.38
66,749.84
65,121.56
63,533.46
61,983.86
60,471.67
58,939.72
57,557.70
56,154.21
54,784.62

2015
Salary

(eff. 1/1/15)

2.50%

96,339.35
93,989.58
91,696.92
89,460.97
87,278.58
85,149.78
83,073.34
81,046.69
79,069.89
77,141.71
75,260.23
73,424.83
71,633.70
69,886.83
68,17 23

2016
Salary
(eff. 1/1/16)
2.50%
87,581.22
85,444.86
83,361.37
81,327.78
79,344.11
77,409.22
75,520.78
73,678.75
71,882.04
70,128.84
68,418.59
66,749.60
65,121.79
63,533.46
61,983.47
60,413.21
58,996.65
57,558.07
56,154.24
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2016
Salary
(eff. 1/1/16)
2.50%

98,747.83
96,339.32
93,989.34
91,697.50
89,460.55
87,278.53
85,150.17
83,072.86
81,046.64
79,07C

77,141.74
75,260.45
73,424.55
71,634.00
69, 79
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LIEUTENANTS PAY 2014 2015 2016

SCHEDULE Salary Salary Salary
(eff. 1/1/14) (eff. 1/1/15) (eff. 1/1/16)
2.50% 2.50% 2.50%

Step
13 $ 106,095.88  $ 108,. .8.28 $ 111,466.99
12 $ 103,388.55  $ 105,973... $ 108,622.60
11 $ 100,866.90  $ 103,388.57 $ 105,973.28
10 $ 9840332 $ 100,863.40 $ 103,384.99
Normal progression is 0 $ 96,00689 $ 98,407.06 $ 100,867.24
two (2) steps annually, 8 $ 93,664.83 $ 96,006.45 $ 98,406.¢
or to the top of the pay 7 $ 91,380.26 93,664.76 $ 9 :
range if only one step 6 $ 89, 87 $ 91380.66 $ < ;
from the top. 5 $ 8 93 $ 89,...35 $ 91380 1
4 $ 8485548 $ 86,976.86 $ 89,151.28
3 $ 8278624 $ 84,855.89 $ 86,977 )
2 $ 80,767.06 $ 82,786.23 $ 84,855.89
1 $ 7879739 $ 80,767.32 $ 82,786.51

- 45 -



APPENDIX C

CRITICAL INCIDENT ORDER for Preliminary Factual Information

Officer — you have been involved in a critical incident. [ hereby order you to answer my questions which
shall be limited to preliminary factual information related to the critical incident. In view of likely job forfeiture
if you refuse to cooperate, you have no alternative but to abide by this order.

The department requires this statement solely and exclusively for internal purposes and will not release it
to any other agency or authority except as is required or compelled by law.

Obedience to this order is not a waiver of your constitutional rights to remain silent under the FIFTH and
FOURTEENTH AMENDMENTS to the UNITED STATES CONSTITUTION or any of the other rights provided
by law including the Uniform Peace Officers’ Disciplinary Act. You may rely specifically upon the protection
afforded to you under the doctrines set forth in Garrity v. State of New Jersey 385 U.S. 493 (1967), Spevack v.
Klein, 385 U.S. 511 (1967) and Gardener v. Broderick 392 U.S. 273 (1968), should this statement be used for
any other purpose of whatsoever kind or description.

This order shall be given by the Supervisor in charge of the scene of a critical incident pursuant to Section 16.3.
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APPENDIX E

Mn@f;nnLA uL:tl._at:A.. h u “m - "é..l.”

“Med/Arb” is a process under which the mediator begins the process by attempting to mediate a settlement. The
process is limited solely to disagreements relative to proposed changes covered in Section 9.3(b) of the
Agreement. If unable to settle the disagreement, the Mediator assumes the role of Arbitrator and the meeting
changes to a hearing.

The following guidelines apply to the resolution of a disagreement under the Med-Arb procedure:

a)

b)

d)
€)

)
h)

1))
k)
)

If agreement has not been reached by October 8 the parties, will during the next seven (7) calendar days,
contact the Mediator-Arbitrator from the Med-Arb panel who is next in the selection rotation. Should that
Mediator-Arbitrator be unable to schedule a Med-Arb hearing on or before November 15, the parties will
contact the next Mediator-Arbitrator in the selection rotation until one is selected who can provide a
hearing date on or before November 15.

After the Mediator-Arbitrator has been selected, the parties shall prepare and exchange a Statement of
Facts and Position within fifteen (15) calendar days of the hearing date, and submit same to the Mediator-
Arbitrator.

The proceeding shall be limited to one (1) day. If after four (4) hours of mediation an agreement has not
been reached, the meeting will change from mediation to an arbitration hearing. The Mediator-Arbitrator
may conclude the mediation portion of the hearing prior to four (4) hours if he/she concludes that a mutual
agreement can not be reached.

No transcript or stenographic record of the hearing shall be permitted.

No pre-hearing or post-hearing briefs shall be permitted.

Representation by counsel shall be permitted for either party .

Each party shall be limited to three (3) representatives. In the arbitration phase, each party shall be limited
to three (3) witnesses, in addition to opening and/or closing statements by counsel.

No hearing date continuances shall be permitted except by mutual agreement or due to the incapacity of
the Mediator-Arbitrator selected in accordance with the Med/Arb panel selection procedure.

The Mediator-Arbitrator’s authority shall be limited solely to either the approval of the proposed change(s)
of the Chief of Police covered under Section 9.3(b) or maintenance of the status quo as advocated by the
Union. The Mediator-Arbitrator has no authority to substitute any other remedy.

The Mediator-Arbitrator shall issue a written “bench” decision at the conclusion of the hearing that will
be limited to a one (1) page statement of whether and what proposed change(s) were approved or rejected.
The decision of the Mediator-Arbitrator is final and binding upon both parties.

Any decision rendered pursuant to this provision shall be precedent setting.

m) All parties to this process agree that it is the exclusive process during the term of this Agreement for the

n)

resolution of disagreements covering subjects of Section 9.3(b) of the Agreement and waive any rights to
use any and all administrative and contractual processes for resolution of such disagreements.
The fees and expenses of the Mediator-Arbitrator shall be borne equally by the parties.

Arbitration Panel Selection

The Federal Mediation and Conciliation Service will be jointly requested to send a list of five (5) Mediator-
Arbitrators from the Midwest region with mediation-arbitration experience. Each party will strike two (2) names
from the list received from FMCS. In addition to the Mediator-Arbitrator selected from the FMCS list each pa *

a a

int two Mediator-Arbitrators to the panel.






APPENDIX F

ART.__. 17
FITNESS FOR DUTY

SECTION 17.1 - EMPLOYEE TESTING AND FITNESS FOR DUTY: No employee shall be requested
or required to undergo psychological, psychiatric or physiological testing unless the Chief of Police has just cause
to believe the employee is then unfit for duty. Basis for the just cause shall be set forth in writing to the employee
at the time the employee is ordered to undergo such testing. Employees shall have the right to Association
representation when being informed of the need for testing, and shall have the right to secure similar testing at
their own expense from psychiatrists, psychologists or physicians of their own choosing. The employer and the
employees shall only utilize the services of qualified, certified medical doctors, psychiatrists or psychologists.
The employee shall be given a copy of any and all information, reports and opinions that are provided the City as
a result of such testing.

A female officer during her pregnancy shall have the option to not participate in firearms qualification.
The officer will be required to qualify upon her return to full duty after the pregnancy.

SECTION 17.2 - DRUG AND ALCOHOL FREE WORKPLACE:

L POLICY:

It is the policy and commitment of the City and the Association to provide an environment

within the workplace which is free from prohibited drugs and alcohol in order to protect the employees as
well as the health and safety of the public. The City recognizes that alcohol and drug abuse is considered
by many to be an illness and encourages its employees to voluntarily utilize the City's employee assistance
program before such abuse affects the employee's job performance.

A. Illegal drugs; consumption, possession or distribution of alcohol.

1.

Any employee who consumes, possesses or distributes alcohol or controlled substance
while in the workplace or while on duty shall be terminated from the employ of the City;
provided, that this shall not apply to consumption, possession or distribution specifically
directed or authorized by the employee's supervisor in the performance of the employee's
duty; nor to possession or consumption according to directions of the prescribing physician
of legal prescription drugs.

2. Any employee who fails to notify the City within five (5) days after they are convicted of
a criminal drug offense for a violation taking place in the workplace or while conducting
City business, will be terminated from the employ of the City.

3. Any employee convicted of a criminal drug offense regardless of when or where that act
takes place, will be terminated from the employ of the City.

4. The City shall provide employees and supervisors with a positive program of drug
education and make everyone aware of help that is availat 1p

B. Call Out. The parties recognize that employees may be placed in a conflict arising from the fact

that employees who are not on standby are not prohibited from consuming alcohol or legal drugs
while off duty, but are subject to emergency call out during off-duty hours. Accordingly, when
employees are notified of any emergency call out from off-duty, the following procedure sh:
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II.

however, that if the employee was scheduled to work and has called in sick, he may be
ordered to undergo such drug and/or alcohol screening. Failure to comply with these
conditions of continued employment shall be cause for further discipline, up to and
including discharge.

2. Second Positive - During Treatment. If an employee has a first confirmed positive test
under the previous Paragraph 1 and enters a treatment program, and thereafter that
employee has a subsequent confirmed positive test result while the employee in
treatment, as a result of unannounced periodic drug and/or alcohol screening, the employee
shall receive a ninety (90) day disciplinary suspension and shall be required to continue in
treatment and comply with the other conditions of treatment set forth in the preceding
paragraph. The appropriateness of the ninety (90) day disciplinary suspension shall be
final and binding on the Union and the employee, and shall not be subject to the grievance
procedure. Any confirmed positive test thereafter, either random, periodic unannounced
or reasonable suspicion, shall result in the employee's discharge, which penalty shall be
final and binding on the Union and the employee, and shall not be subject to the grievance
procedure of the Collective Bargaining Agreement.

3. Second Positive - Reasonable Suspicion or Random. An employee who has a first
confirmed positive test under Paragraph 1 of this Section D and who subsequently has a
confirmed positive test under the random or the reasonable suspicion standard shall be
discharged, which penalty shall be final and binding on the Union and the employee and
the penalty shall not be subject to the grievance procedure in the Collective Bargaining
Agreement.

4, Employment Status. There is no requirement on the part of the City to keep an employee

on active employment status who is receiving treatment under this Section if it is
appropriately determined by a physician and/or appropriately certified medical and/or
psychological professional either that the employee's current use of alcohol or drugs
prevents such individual from performing his duties or that his continuance on active status
would constitute a direct threat to the property or safety of himself or others. Such
employee shall be afforded the opportunity to use accumulated paid leave or take an unpaid
leave pending treatment.

Other Related Discipline. This section shall in no way limit discipline for offenses other than
substance abuse, nor shall it limit the discipline to be imposed for selling, purchasing, possessing,
using or delivering any illegal drug. In cases of misconduct arising out of; related to, or aggravated
by alcohol or drug abuse, the discipline imposed shall be based upon the extent, severity, and/or
consequences of the misconduct.

Except as provided in paragraph B above, no employee shall consume any alcohol within 4 hours
prior to reporting for duty.

Costs of Testing and Rehabilitation. The City agrees to bear thect sofall it g
City, and of rehabilitation programs ordered by the City to the extent they are not covered by the
employee's health care provisions or insurance. The employee may be required to assist the City
in coordinating benefits of insurance coverage.

PROCEDURE.






10.

11.

12.

13.

either operates or is affiliated with the SAMHSA certified laboratory selected for the blood
and urine testing. All breath tests shall be done on a DOT certified breath analysis machine;

Establish a chain of custody procedure for both sample collection and testing thatwill insure
the integrity of and identity of each sample and test result;

Collect a sufficient sample of the same body fluid or material to permit for an initial
screening, a confirmatory test, and a sufficient amount to be set aside and reserved for later
testing if requested by the employee. In the case of urine testing, it shall be a split sample;

Collect all samples in such a manner as to preserve the individual employee's right to
privacy, insure a high degree of security for the sample and its freedom from
adulteration. Employees shall not be witnessed while submitting a sample. Proper
testing may be conducted to prevent the submission of a false or adulterated sample;

Confirm any sample that tests positive in the initial screening for drugs by use of gas
chromatography, with mass spectrometry or an equivalent scientifically accurate and
accepted method that provides quantitative data about the drug metabolites. Confirm any
positive breath alcohol screening test with a test of the employee's blood by use of gas
chromatography or an equivalent scientifically accurate and accepted method;

Provide the employee tested with an opportunity to have an additional portion of the same
sample tested by a licensed testing facility of his own choosing;

Require that the clinical laboratory report to the City through its Medical Review Officer
positive results only in the case where both the initial and confirmatory test results are
positive as to the same sample;

Provide each officer with a report of the confirmed positive results of each drug test that
includes the types of tests conducted, the results of each test, the detection level used by
the laboratory and any other information provided to the City by the laboratory;

Insure that all positive samples are maintained for a period of not less than 120 days to
permit additional testing at the election of and the expense of the employee;

Insure that no officer is reassigned or subject to any discipline during any testing procedure
pending the results thereof;

If an alcohol test reveals that there is a concentration of 0.04% of alcohol in the employee's
blood stream (alcohol concentration shall mean grams of alcohol per 100 milliliters of
blood or grains of alcohol per 210 liters of breath), the employee will automatically be
deemed "under the influence" of alcohol within the meaning of this Policy, and therefore,
may be subject to discipline under this Policy;

The testing or processing phase for body fluids shall consist of a two-step procedure:
a. Initial screening test.
b. Confirmation test.

The body fluid sample is first tested using the initial drug screening procedure. An initial
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18.

For random drug tests, the following additional conditions shall apply:

(a)

(b)

(©

(d)

(e)

The City will contract with an independent third party to provic random selection
services through use of a computerized random number generator program based
on unique 3-digit identification numbers developed by the City for the random
testing process. The City shall specify the percentage of commissioned positions
(which shall be at least 25%) that are to be tested annually, and the number of dates
on which the body substance specimens are to be collected. The random number
generator will then select the dates, the individuals to be tested on each date, and
the shift (first, second, third or fourth) on which the collections shall begin. When
the collection process begins on second, third or fourth shifts, the preceding shifts
shall be processed on the following day.

To maintain the security of the selection system, the contractor shall deal
exclusively with the Assistant Chief of Police or in his absence, the Administrative
Captain, for purposes of notifying the City of testing dates and individuals selected,
verifying and updating the pool and supplemental selection of individuals, if
necessary.

When the department contact person is notified of a testing date by the selection
contractor, he/she shall promptly contact the President of the Association, or such
other individual as has been previously designated in writing by the President to
notify the Association of the test date. In the absence of the President or designated
alternate, the department shall attempt to notify the officers of the Union in
descending order of their office. It shall be the obligation of the Association
representative to promptly come to the office of the Assistant Chief of Po™™ : to
participate in the verification of the random drug test pool roster, and verification
of the selection of officers to be tested.

Upon the arrival of the Association representative, the department contact person
shall notify the selection contractor to fax the existing random drug test pool roster
and the contractor shall sign the roster submitted. Upon receipt of the roster from
the selection contractor, the department contact person in the presence of the
Association representative shall update and verify the roster to include the random
test identification numbers for all officers. The department contact person and the
Association representative shall both sign off on the roster and return it to the
selection contractor by fax. The contractor will promptly do the random selection
and return the list to the department contact person having signed off on it. The
department contact person and the Association representative will then check the
selection list against the updated roster to insure that all of the numbers selected are
on the roster. Within one week after the testing date, the department shall deliver
to the Association "signed off" copies of the initial roster submitted by the
contractor, the updated roster returned by the department, and the selection list sent
by the contractor. All copies of rosters, lis and other rel: ¢ shall
maintained in secure storage by both parties, allowing access on a strict need-to-
know basis.

The department contact person will then create a list of names from the
identification numbers and will sort the list by unit and shift for notification of the
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